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YB 8 

Campus Services 
 
Ybor City Campus 

A2002 

Staff Assistant 
S. Finklea 

 
Duplicating Clerk 

K. Dinh 

Supv, Service Work 
L. Mays 

 
Service Worker 

B. Weeks 
P. Antish 

W. Caballero 

Supv, Maintenance 
D. Puig 

 
Tradesworker, Sr 

S. Alfonso 
 

HVAC Station Opr 
N. Ramlal 

TBA 
 

Tradesworker 
Z. Hughson 
A. Maroszek 

H. Ray 

Custodial/Grounds 
Contracts 

Custodial Academic Secretarial 

Supv, Campus Svcs 
R. Still 

Maintenance 

Campus President, Yb 

Mgr, Facilities 
R. Waithe 

Staff Assistant, Sr 
C. Pham 

 



 

Appendix 1 

Notes 
 

Part-time and full-time temporary positions generally are not shown, 
however, persons temporarily assigned to regular positions are shown. 

The org chart is produced periodically by the Office of Human Resources. 
The structure layout is based on information provided by unit managers as 
approved by campus presidents/district vice presidents. Position titles and 
employee names are extracted directly from the Colleague HR database 
and placed in the appropriate location on the chart programmatically. 

 

Positions incumbered by an individual on a leave of absence may 
sometimes show as TBA. 

The org chart represents the basic structure of the organization based on 
the chain of supervision. Processes such as work flow and channels of 
internal communications are depicted only to the extent that they follow 
reporting lines. 

 
Employee records remain open and names remain on the chart for at 
least one pay period after separation. 

 

Legend 

 Solid lines generally represent direct line or staff  
relationships. 

  Dotted lines represent working associations but not 
necessarily reporting relationships. 

 Shadowed boxes denote a function with one or more full-time 
positions. 

  Lightly-shadowed boxes may denote a non-HCC function, a 
function with no positions or part-time positions only, or  may 
refer to a function further defined on other pages. 

 Unshadowed, dotted-line boxes denote grant funded 
positions. 

  Denotes a line function related to the main 
business of the unit. 

 To save space, some functions along a 
horizontal line may be lower than others, This 
does not necessarily denote differences in rank 
or grade of the positions or individuals. 

  Denotes a staff function such as administrative or 
clerical support. 
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