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PURPOSE

This administrative rule establishes the College's non-discrimination policy.
RULE

Hillsborough Community Coliege shall actively promote equal opportunity policies and
practices that conform to laws prohibiting discrimination. The College is committed to non-
discrimination with regard to race, color, religion, age, disability, sex, marital status, national
origin or affiliations and veteran status. This commitment applies in all areas to students
faculty, staff and the administration. The College and all employees will continue to devote
itself to the elimination of conditions that create any form of discrimination.

It is Hillsborough Community College’s policy that personnel, students and applicants for
employee positions and admission to the College have the right to work and to attend classes
in an environment free of discrimination, which includes freedom from harassment based on
sex, age, race, national origin, religion, sexual orientation, marital status, or disability.
Hillsborough Community College prohibits harassment of its employees and students in any
form.

Discrimination, including discriminatory harassment, is expressly prohibited by this policy.
Whether it is directed against individuals or groups and whether it is consciously malicious or
thoughtlessly unkind, such behavior threatens the integrity of the community and the College.

The College assumes an affirmative posture to prevent and eliminate all forms of
discrimination at any campus, department or site by any student, employee, vendor or
contractor. Any practice or behavior which constitutes discrimination will not be tolerated.

An employee or student who has a complaint of discrimination should report such conduct to
the Equity Office.

A complaint will be thoroughly and objectively investigated without threat of retaliation. Where
investigations confirm the allegations, appropriate corrective action will be promptly taken.
Such conduct by an employee or a student may result in disciplinary action, with appropriate
action taken where needed.
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