



In 2009, Hillsborough Community College (HCC) continues to pay 100% of the monthly premium for employee only coverage for the HMO medical plan and DHMO/PPO dental plans; and 91% of the monthly premium for employee only PPO medical coverage. 
HCC will also pay 100% of the monthly premium for the NEW HSA employee only coverage.  
Provider Changes

	
	Old Plan Providers
	New Plan Providers

	Dental
	Safeguard
	Humana

	Vision
	Safeguard
	Humana

	Short-Term Disability
	Continental American
	The Hartford

	Long-Term Disability
	Florida Combine Life
	The Hartford

	Life and AD&D
	Florida Combine Life
	The Hartford

	Employee Assistance Program(EAP)
	Magellan
	Corporate Care Works


Rate Changes

The cost of the PPO dental, Short-Term Disability (STD), Supplemental Long-Term Disability (LTD)and Supplemental Employee and Child Life Insurance coverage will decrease for the 2009-10 plan year. The HMO & PPO medical, DHMO dental, and vision plan options will have rate increases, so employees per pay-period contributions will increase during the 2009-10 plan year for those benefits.  

Medical

[image: image1.png]<~V»>’

::_J.l_. W
- AAAA";



Health Savings Account (HSA)

HCC is offering a new kind of plan, one that gives employees more control over how they spend or save their health care dollars.  It's called a Health Savings Account (HSA). This gives you the protection of a traditional health benefits plan, plus a tax-advantaged savings account.

HCC will contribute up to $625 towards the annual deductible.
Plan Design & co-pay changes
Both the HMO and PPO medical plan options have benefit and co-pay changes. Review your summary of benefits and benefit guide to make sure you know what’s changing and to ensure that your elections still fit your needs. 

Pharmacy
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 Contraceptive Injections 

Beginning July 1st, contraceptive Injections will be covered under the HMO and PPO medical plans. 
Vision

Increase in coverage 

The PPO vision plan design has changed to offer an increase in coverage for the employees with less out-of-pocket cost.   Eye exam co-pay will decrease from $20 to $10 during the new plan year and eyeglass frame allowance will increase from $100 to $135.  
Short-Term Disability
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Voluntary Short-Term Disability Insurance 
HCC is offering new and improved Short-Term Disability insurance with more protection and up to 50% less in monthly premiums.  The new plan pays 60% of the insured’s weekly income up to $1,000/week.  Benefits begin on the 8th day of disability for injury and 15th day for illness. Benefits pay up to 90 days of disability. 
There will be no pre-existing limitations during open enrollment.
Life & AD&D
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Domestic Partner Coverage

Employees will have the option to elect domestic partner coverage at the same rate and coverage as spouse supplemental life.  Proof of domestic partner relationship applies.  See 2009 Benefit Guide for eligibility. 
Flexible Spending Account (FSA)
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Visa Flex Benefit Card

In 2009, we will be introducing a new VISA Flex Benefit Card option to use with your Flexible Spending Account. This is point-of-sale technology used by retailers that accept debit cards issued for use with medical flexible spending accounts (FSAs). Eligible expenses purchased at compliant merchants are auto substantiated, and do not require the participant to send in receipts (Note: participants are required to keep copies of the receipts for their tax records). Non-eligible expenses CANNOT be purchased on an FSA debit card. Participants will be asked for an alternate form of payment at the point-of-sale for non-eligible expenses.
There is a $12 pre-tax fee for use of the Visa Debit card.  This fee will be deducted from your health saving account when you use it for the first time.  
Employee Assistance Program
Increase in coverage 

The EAP program will increase the number of free visits to a licensed counselor from 3 to 6 per year for you and you family. 

