APPRENTICESHIP PROGRAMS AT HCC
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Apprenticeship Programs

m Apprenticeship programs represent a fo
partnership between business,.&
government
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» Students are paid by em nloyers whildiin the 4 or/ ||
5 year training program which includes| both on-/ | |
the-job training and classroom instru A

= Students that complete/the program
time high wage/high skllled ]obs by t
sponsoring employer / / \

» Today in Florida, there are 320 register
programs and 10 40 apprentlses pal cipating




Overview & Background

workforce developme
State (1997 HB1688)
s HCC expands mission/t
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= BOT approved 2 Apﬁrénficeship

at Dale Mabry and Plant City (2000

= BOT approves two additior
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HCC Apprenticeship Partners

= Independent Electrical Contrac
= United Association of

Fitters, and Sprinkler Fi
Associated Builde
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Apprenticeships Today

m Align well with HCC’s mission, vision,_a
1,2,3,4

» Plant City program duraﬁb IS 5 year
Mabry programs are 4 yegarﬁ in lengt

= Contracts for all programs currently i
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» Serves Nearly 200 employers an
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Apprentice Selection Process
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= Employer pays studént s\§alaw d
training
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Assumptions
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Return on Investment

= Community Served: 200 local employers and
700 students per year
= Placement Rate: 100% .
s Student Completions: 296

i
= Job Status: All positions listed on the
State Targeted Occupation
= Salary: Starting salary $1
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Enrollment & Compensation History

Year Headcount |FTE Compensation
2000-01 [N/A il
2001-02 |719 1522 L
2002-03 |713 [1452 e
2003-04 [633 1362,
2004-05 [587* | |1450%

incomplete data i?complete dat
TOTAL  |2,065

*Numbers not included in Total 1




Need for Apprentices

s 2003-04 State and Regional Targeted
Occupations List

= Highest need for construction re
in 2 decades prior to the §

m Carpenters +19.28% /I
m Electricians +40.14%
= Plumbers/Pipe Fitters +2

= Devastating Hurricanes
and Jeanne :

» Hurricanes Andrew & Opal resulted |
new construction ]ObS in the State of orld
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Issues and Strategy

m Statewide confusion regarding funding
m State mandated studies all |dent

legislative session

= Convince the legislature the LEA/appi
programs should be fundf d

m Ensure that completldn/placement
included in accounta}:)lllty measures

= Work with the appréntice groups to
common goal of a







