
TITLE IX COORDINATOR’S 
Decision Tree for Handling Sexual Harassment/Title IX Documented Complaints 

Decide if the complaint/complainant has standing 
1. Complainant is an employee, student or applicant ; 
2.  The alleged incident occurred in a College education program 

or activity in the U.S.; and 
3. The alleged conduct meets the definitions of  sexual 

harassment under Title IX. 
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Determines whether Complaint wishes to  
proceed with  the grievance process. 

If  
Yes 

Offer/Provide  support measures,  
provide notice  of  allegations to  

parties 

Proceeds with determining 
whether parties agree to  

informed resolution process. 

If Yes 

Follow the College’s 
Informal  Resolution Process 

If No 

Assign  to  an Investigator,  then  
follow the  College’s Sexual  

Harassment/Title  IX Grievance  
Process that  includes a live  hearing 

NOTE:  A complaint may  be dismissed and/or  the process  halted: If  
the Complainant withdraws  a  complaint or  allegation in writing;  

Respondent -student  is no longer  enrolled,  Respondent -employee has 
terminated;  or circumstances  prevent  the  gathering of sufficient  

evidence  relating to the  complaint(s)  or allegation(s).  

If  
No 

Does Title IX Coordinator believe 
that the grievance process should 

occur based upon the 
documented facts and rationale? 

Yes No 

No 

Offer/Provide  support measures;   
document  and consider  to proceed 

with alternative  resolution/non -Title  
IX process  as applicable 
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